
David	  Cadavero	  –	  Sample	  Documents	  

	  	  	  	  	  	  	  	  	  	  	  	  
Page	  117	  of	  154	  

Atlantic	  Union	  Teacher	  Bulletin	  Volume	  14	  

Cadavero	  

	  
	  

	   	  

G
RE

A
TE

R N
E

W
 Y

O
RK C

O
N

FE
RE

N
CE O

FFICE O
F E

D
U

CA
TIO

N 
7 SH

E
LTE

R R
O

CK R
O

A
D ♦

 M
A

N
H

A
SSE

T, N
Y

 11030 
(516) 627-9350 

D
A

V
ID A

. C
A

D
A

V
E

RO, SU
PE

RIN
TE

N
D

E
N

T O
F SCH

O
O

LS 
K

E
RRIA

N
N H

A
Y

M
A

N, A
D

M
IN

ISTRA
TIV

E A
SSISTA

N
T 

C
O

U
N

SE
L

S T
O

 P
A

R
E

N
T

S,  
T

E
A

C
H

E
R

S, ST
U

D
E

N
T

S 
 

“L
E

T E
V

E
R

Y C
H

U
R

C
H

 SC
H

O
O

L  
E

ST
A

B
L

ISH
E

D
 B

E C
O

N
D

U
C

T
E

D
 

W
IT

H
 SU

C
H

 O
R

D
E

R T
H

A
T C

H
R

IST 
C

A
N

 H
O

N
O

R T
H

E SC
H

O
O

L
R

O
O

M
 

W
IT

H
 H

IS P
R

E
SE

N
C

E. T
H

E M
A

ST
E

R 
W

IL
L A

C
C

E
P

T N
O

 C
H

E
A

P, SH
O

D
D

Y 
SE

R
V

IC
E.” (PA

G
E

 151) 

JACKSON H
EIGHTS SEVENTH-DAY A

DVENTIST  

ELEMENTARY SCHOOL 

 

G
reater N

ew
 Y

ork C
onference  

of Seventh-D
ay A

dventists 
O

ffice of E
ducation 

O
ctober 26, 2013 

A
ccreditation 

R
eport 

Com
m

endation for Attaining Maxim
um

 

Period of Accreditation 
(July 1, 2013—

June 30, 2019) 
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The Mission of  
Adventist Education 

 

The Seventh-day A
dventist Church in N

orth A
m

erica 
operates a system

 of elem
entary and secondary education 

that began in 1872.  The church's unique philosophy of 
Christian education is based on the Scriptures and the 
w

ritings of E
llen G

. W
hite.  A

ll children and youth have 
been entrusted by the church to the education system

 for 
spiritual nurture and educational excellence. 

 The prim
ary aim

 of Seventh-day A
dventist education is 

to provide an opportunity for students to accept Christ 
as their Savior, to allow

 the H
oly Spirit to transform

 
their lives, and to fulfill the com

m
ission of preaching the 

gospel to all the w
orld. 

 The education program
 is predicated on the belief that 

each student is unique and of inestim
able value, and on 

the im
portance of the developm

ent of the w
hole person.  

Students are educated to accept service as a w
ay of life, 

to be sensitive to the needs of people in the hom
e and 

society, and to becom
e active m

em
bers in the church. 

 A
dopted by the G

eneral C
onference of Seventh-day  

A
dventists B

oard of R
egents, 1985 

1. 
Philosophy, goals, and objectives are being m

et through a positive, 
spiritual clim

ate and student behaviors reflect appropriate standards 
of deportm

ent. 

2. 
School adm

inistration, staff, and school board function as a har-
m

onious unit and good com
m

unication is evidenced betw
een school 

com
m

unity. 

3. 
Instructional staff hold N

orth A
m

erican D
ivision (N

A
D

) Teaching 
Certificates; m

ajority of teachers belong to a professional organiza-
tion. E

ach teacher is w
ell qualified in instructional areas. 

4. 
School services are rated as excellent and school is in full com

pliance 
w

ith N
ew

 Y
ork City health, fire, and safety codes. Custodial services 

are outstanding. 

5. 
Library collection offers a w

ide selection of age-appropriate books; 
library expenditure of $30 per student is satisfactory; audio-visual sup-
plies are outstanding and appropriate use of technology is evidenced. 

6. 
Positive school clim

ate is evidenced and school m
orale is high; stu-

dents perceive school policies as fair and consistently enforced. Inter-
personal relationships betw

een teachers/student is like an extended 
fam

ily. 

7. 
O

rder and discipline is prevalent. Standards for classroom
 and stu-

dent behavior are high. There is a w
ritten code of student conduct. 

D
iscipline is adm

inistered w
ith a Christian context. 

8. 
C

om
puter laboratory is utilized regularly by students. It currently 

houses 14 com
puters. 

9. 
Student Safety needs are adequately being m

et through installation 
of a new

 electronic surveillance system
 w

hich identifies unw
anted 

intruders and observes behavior of students in hallw
ays; there is an 

upgraded intercom
 system

 

10.  O
verall, quality school program

 is evidenced. The school is m
eet-

ing criteria identified as essential in an effective school program
; a 

culture of excellence is evidenced in all phases of the school opera-
tion. Students are dem

onstrating grow
th academ

ically and spiritually. 

Highlights From
 

The Visiting Com
m

ittee Evaluation Report 
regarding  

Jackson Heights Seventh-day Adventist Elem
entary School 
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Term
s of Accreditation 

A
ny one of the follow

ing options m
ay be recom

m
ended: 

1. 
Six Year Period of Accreditation: School m

eets or exceeds 
N

orth A
m

erican D
ivision Com

m
ission of A

ccreditation school-
w

ide standards associated w
ith educational excellence. 

2. 
T

w
o, T

hree, or Four Year Period of Accreditation. 
School m

eets m
inim

um
 standards of accreditation but has several 

areas w
here school-w

ide im
provem

ents are needed in order to 
attain higher level of accreditation. 

3. 
Probationary Status. School has m

any areas w
here school-

w
ide im

provem
ents m

ust be evidenced. Probation identifies the 
school program

 as “at risk” unless there are m
ajor im

provem
ents 

in overall quality and scope of the school operation. 

4. 
Accreditation D

enied. School does not m
eet N

orth A
m

eri-
can D

ivision Com
m

ission on A
ccreditation and loses official 

standing w
ith Seventh-day A

dventist K
-12 system

 of education. 

 

Term
 of Accreditation Granted to 

Jackson Heights Seventh-day Adventist Elem
entary School 

The N
orth A

m
erican D

ivision Com
m

ission on A
ccreditation 

granted a Six-Y
ear Period of A

ccreditation w
ith no reserva-

tions. This standard of excellence identifies the Jackson 
H

eights Seventh-day A
dventist E

lem
entary School in the top 

tier of all elem
entary schools operated in the N

orth A
m

eri-
can D

ivision. A
s a point of inform

ation, the Jackson H
eights 

Seventh-day A
dventist E

lem
entary School holds the distinc-

tion of attaining tw
o consecutive six-year periods of accredi-

tation w
ith no reservations. 

Jackson Heights SDA School 

Adm
inistration, Faculty, &

 Staff 
M

rs. V
eronica Q

uiñones 
Principal 

M
s. M

ichelle V
illapriño  

Pre-K
 &

 K
 Teacher 

M
s. Lana D

eG
uzm

an 
G

rades 1-2 Teacher 

M
rs. Cristina Posadas 

G
rades 3-4 Teacher 

M
rs. Reym

elinda V
illaruel 

G
rades 5-6 Teacher 

M
s. M

arrissa O
sbourne 

G
rades 7-8 Teacher 

M
r. M

ichael Crespo 
P.E

. Com
puters/School Chaplain 

M
rs. Felucille Jover-V

eraque 
M

usic Teacher 

M
rs. E

lizabeth Pérez 
O

ffice M
anager 

Support Staff 
M

r. Jacky Revelohery 
School Custodian 

M
rs. Felucille V

eraque 
M

usic D
epartm

ent 

M
s. Jem

n N
atividad 

Substitute Teacher 

M
rs. Rachel D

eG
uzm

an 
Librarian/V

olunteer 

School Board Mem
bers 

M
r. Rajinder (Bobby) Singh 

School Board Chairm
an 

M
r. W

ayne Jam
el 

School  Pastor 

M
rs. V

eronica Q
uiñones 

Principal 

M
r. Jordan Lacang 

Treasurer 

D
r. G

race A
nn A

shley 
Recording Secretary 

M
r. W

illie Lagajino 
E

lder 

M
rs. Belinda O

rellana 
H

om
e &

 School Leader 

M
r. John Scott 

E
ducation Secretary 

M
rs. Sarah Cruz-Laborda 

Fundraising Com
m

ittee 

M
r. D

an Roskoff 
Parent/Finance Com

m
ittee 

M
rs. Francina Branch-E

lysee 
Parent/Finance Com

m
ittee  

M
s. Jennifer Lacang 

A
lum

ni 
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 The rationale underlying the accreditation process is the belief 
that it helps define the m

ission and goals of Seventh-day A
dvent-

ist education, contributes substantially to the im
provem

ent of 
the total school program

, and provides opportunity for involve-
m

ent of the church com
m

unity. 

The accreditation process has three stages: the self-study, the 
visit by a visiting team

, and the follow
-up activities. The school’s 

philosophy and school-w
ide goals for student learning and the 

criteria for accreditation from
 the N

orth A
m

erican D
ivision 

Com
m

ission on A
ccreditation serve as the underlying foundation 

for these stages. 

Fundam
ental to accreditation is the quality of the educational 

program
 experienced by students. Thus, the accreditation proc-

ess is designed to accom
plish the follow

ing: 

1. A
ssist each school in appraising the total program

 to deter-
m

ine the level to w
hich the purposes and functions outlined in 

its statem
ent of philosophy and goals for student learning are 

accom
plished, and the extent to w

hich these purposes and func-
tions address the general guidelines in the criteria for accredita-
tion. 

2. Provide a process for involving the adm
inistration, faculty, 

staff, school board, constituency, and students in an effective 
and m

eaningful evaluation of the program
. 

3. Provide an independent review
 of the self-study evaluation. 

4. Provide the basis for action plans to address areas needing im
-

provem
ent. 

5. Provide the basis for determ
ining a term

 of accreditation. 

6. A
ssist in coordinating the accreditation process w

ith regional 
accrediting associations. 

Rationale for School Accreditation 
Criteria for Accreditation 

The follow
ing standards have been established to describe an effective 

program
 that leads to continuous school im

provem
ent and results in 

im
proved student learning.  

1. Philosophical Foundation—
The statem

ent of philosophy of the 
Seventh-day A

dventist education should be adopted. The school shall 
have ongoing evaluations of progress tow

ard the school’s goals and 
objectives.   

2. C
om

m
unity and C

onstituency—
A

 w
ell-defined plan and proce-

dures should be m
aintained to sim

plify tw
o-w

ay com
m

unication and 
cooperative interaction w

ith the local church constituency and com
-

m
unity.  

3. A
dm

inistration—
A

 clearly defined organizational structure w
ill 

provide and encourage effective w
orking relationships and com

m
uni-

cation am
ong all personnel.  

4. Staff D
evelopm

ent—
A

n ongoing program
 of professional grow

th 
that focuses on student learning.  

5. C
urriculum

 and Instruction—
A

n instructional program
 should be 

im
plem

ented that is consistent w
ith the curriculum

 guides of the 
N

orth A
m

erican D
ivision O

ffice of E
ducation and sound educational 

practices. The curriculum
 should provide all students w

ith suitable 
courses of instruction. 

6. M
edia C

enter –A
 resource center should be provided w

ith ade-
quate and appropriate m

aterials to facilitate learning.  

7. Student A
ctivities—

A
ppropriate co-curricular activities and pro-

gram
s should supplem

ent the form
al instruction of the school.  

8. Student Services—
A

 program
 should be developed using organiza-

tions and services that support the social, spiritual, and academ
ic needs 

of students. 

9. Student Facilities—
A

 safe and adequate school plant w
ith suffi-

cient equipm
ent to im

plem
ent the school program

 should be provided.  

10. Inform
ation T

echnology—
A

ppropriate inform
ation technology 

should be available and used by faculty, staff, and students to enhance 
the learning process and the active involvem

ent of students.  
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